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Tokyo City University Diversity Promotion Declaration

In accordance with our founding spirit "justice, freedom and autonomy," Tokyo City
University opposes all forms of discrimination and declares that it will strive to
promote diversity so that the human rights, dignity, diverse values and ways of life of
all people, regardless of their gender, sexual orientation or gender identity, nationality,
race, ethnicity, culture, religion, creed, disability or age, are respected and that all
members of the university community are supported in fully demonstrating their
individuality and ability.

Diversity and Inclusion Policy

Tokyo City University has established the following fundamental policies to promote

diversity.

+ We oppose all forms of discrimination and respect the human rights of all people
and the dignity of every person.

+ We will work to realize a diverse society.

* In response to the trust placed in us and the mandate given to us to engage in high
quality education and research, we will strive to ensure the diversity of our members
and ensure that diverse opinions are respected in our decision-making.

+ We will develop a learning, education, research, and work environment where all
members can demonstrate their individuality and abilities and achieve harmony
between study, work, and life.

+ We will develop a support system for members who need reasonable

accommodations.

June 27,2022, Tokyo City University
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